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TRIEC’s Mentoring Partnership 2010 Special Recognition Recipients

The Mentoring Partnership is one of TRIEC'’s proudest accomplishments because it has proven to be a
successful strategy to get skilled immigrants closer to meaningful employment. The program brings
together recent skilled immigrants and established professionals in occupation-specific mentoring
relationships. Since 2004 over 5,300 skilled immigrants have been mentored by Toronto professionals;
most by staff of corporate partners.

This December we specially thank 27 employers for their steadfast commitment in 2009-2010 and
celebrate five that are leaders in mentor recruitment.

500 matches

TD Bank Financial Group

TD Bank Financial Group invested in The Mentoring Partnership idea and become the program’s
founding corporate partner. Since 2005, staff have mentored close to 700 skilled immigrants. Now the
bank is sponsoring the cross-country expansion of mentoring of skilled immigrants through the ALLIES
National Mentoring Initiative.

City of Toronto
Talking to Torontonians about the importance of immigrants to the labour market isn’'t enough for The City

of Toronto. Staff have mentored over 500 skilled immigrants. Mentors are encouraged to invite their
mentees to attend professional development sessions with them, adding value to the mentee experience.

100 matches

Deloitte

In 2005 Deloitte Chairman Yezdi Pavri championed mentoring at the company and has since infused the
practice into the corporate culture. Deloitte staff have mentored over 200 skilled immigrants. To support
mentors, the company developed a mentoring guide that offers tips and feedback from other mentors.

KPMG

Mentoring skilled immigrants has proven to be a successful strategy for KPMG to position itself as an
employer of choice and to develop its biggest asset: its people. Employees have mentored over 100
skilled immigrants. KPMG and Fraser Milner Casgrain hosted the first-ever joint corporate partner event
for mentors and mentees.

Scotiabank

In just over a year, Scotiabank employees have mentored over 175 skilled immigrants. The bank pitches
the program to hiring managers to help them to gain a more global mindset and conducts workshops for
Scotiabank mentees in areas such as cross cultural understanding and job search strategies in the
Canadian context.

Mentoring by the numbers:
e 5,300+ skilled immigrants mentored by Toronto professionals since 2004
e 1,500 skilled immigrants mentored collectively by TD Bank Financial Group, City of Toronto,
Scotiabank, Deloitte and KPMG since 2004
e 670+ Toronto professionals volunteered to mentor in 2010
e 27 active corporate partners between 2009-2010
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2009-2010 Active Corporate Partners in The Mentoring Partnership:

e American Express e Mount Sinai Hospital
e Aon Hewitt e Ontario Power Generation
e BMO Financial Group e Ontario Public Service
o CaGl e Pitney Bowes Canada
e CIBC e St. Michael's Hospital
e City of Toronto e Stikeman Elliott LLP
e City of Vaughan e Seneca College of Applied Arts and
e Deloitte Technology
e Fraser Milner Casgrain LLP e Scotiabank
e Humber College Institute of Technology e State Farm
& Advanced Learning e TD Bank Financial Group
e |BM Canada Ltd. e Toronto Public Library
o KPMG e Toronto Transit Commission
e Mackenzie Financial Corporation e Xerox Canada
e Miller Thomson LLP

About The Mentoring Partnership

The Mentoring Partnership uses a simple, but powerful idea to help job-ready skilled immigrants build
their professional networks in Canada and better leverage their experience and skills in the local labour
market. Through the program, mentors give 24 hours of their time over a four-month period to help
mentees navigate the job search process by sharing their knowledge, experience and professional
networks. Learn more at www.thementoringpartnership.com
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Founding corporate partner:

1/») Bank Financial Group

For more information please contact:

Munira Raviji, TRIEC communications and media relations specialist
mravji@triec.ca | 416-944-1946 x 282 (0) or 416-464-2243 (c)

Claire DeVeale-Blane, TRIEC communications manager
cdeveale@triec.ca | 416-944-1946 x 271 (0) or BB 416-464-4042 (c)
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