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Since its inception, TRIEC has been dedicated to finding new and better ways to  

integrate skilled immigrants into the Greater Toronto Region employment market.  

Accomplishing this objective is key to our region’s prosperity and requires collaboration 

not only with employers and immigrants but all key stakeholders including government, 

community agencies, educational institutions and professional regulators and associations.

In this report, we take a closer look at how TRIEC has partnered with these stakeholders over the past year to  
make connections and build pathways to opportunity and genuine inclusion. Through these efforts, employers and  
immigrants are able to find common solutions to their respective challenges, and affect real change in the labour  
market and in the workplace.

Looking ahead, TRIEC faces fresh challenges – driven in part by the shifting landscape of the world economy,  
the labour market and immigration policies – that bring the discussion about the potential of skilled immigrants in  
the Greater Toronto Region to the fore. Shining the light on the great source of competitive strength that immigrants 
bring to our community and our economy is now more important than ever. We are pleased to lend our support to  
this essential work.  
 

Gordon M. Nixon,  
President and CEO, RBC  
and Chair, TRIEC

Zabeen Hirji, Chief Human  
Resources Officer, RBC  
and Co-Chair, TRIEC
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Vision

A Greater Toronto Region that prospers by fully  
engaging the contributions of skilled immigrants.

Mission

TRIEC creates and champions solutions to better  
integrate skilled immigrants in the Greater Toronto  
Region labour market.

TRIEC is a Maytree idea.

Objectives
•	 To convene and collaborate with partners,  
 creating opportunities for skilled immigrants  
 to connect to the local labour market.

•	 To work with key stakeholders, particularly  
 employers, building their awareness and capacity  
 to better integrate skilled immigrants into the workforce.

•	To work with all levels of government, enhancing  
 coordination and effecting more responsive policy  
 and programs for skilled immigrant employment.
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This year, TRIEC grew up from a Maytree initiative to a fully independent non-profit  

organization with charitable status. Beginning as an idea formulated among Toronto  

leaders nine years ago, TRIEC has since become a champion for new solutions for skilled 

immigrant integration in the Toronto Region labour market. 

We extend our very profound appreciation to the Maytree Foundation who has been instrumental to TRIEC’s success over 
the years. TRIEC would also not have achieved its independence without the support of its dedicated board of directors 
who have been fully engaged in the work required to create an independent organization. On behalf of TRIEC, I extend 
a sincere thank you to these committed individuals. 

This year, we took many initiatives forward including: a new online portal to connect professional immigrant networks 
with skilled immigrants, employers and other stakeholders; learning tools for mentors to strengthen their ability to  
support their mentees and become champions of immigrant inclusion in their workplaces; and the TRIEC Campus, an 
online learning platform to help employers build effective recruitment and inclusion practices. The enthusiastic  
response to these initiatives tells us we are on the right track.

I extend a sincere thank you to TRIEC’s staff for their exceptional work in bringing 
these new initiatives to life. 

A heartfelt thank you must also be extended to Executive Director Elizabeth McIsaac 
to whom we bade farewell this year. Her outstanding leadership was integral in 
turning TRIEC into a local, national and international success story. 

Welcoming a new leader and facing the future as a newly independent  
organization, we will continue to draw on our key strength – our committed  
multi-stakeholder council. 

Message from the Chair of the Board of Directors 

Ratna Omidvar, President, 
Maytree and Chair, TRIEC Board 
of Directors
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TRIEC Initiatives
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At TRIEC we’ve pursued a variety of different initiatives to better connect skilled immigrants with the Toronto Region labour market. 
As we move forward, we continue to work to create pathways to immigrant employment and inclusion that are faster, more effective 
and more streamlined.

By the numbers:

•	 Over	170	job	opportunities	from	more	than	50	employers	were	circulated	to	community	agencies,	job	developer	networks	 
 and professional immigrant networks in 2011-2012 
•	 Since	2004,	over	7,000	skilled	immigrants	have	been	partnered	with	mentors 
•	 70%	of	mentees	find	employment	in	their	field	within	6	months	of	completing	their	mentoring	partnership 
•	 The	PINs	website	has	received	over	5,690	unique	visitors	and	600	individual	requests	to	join	a	professional	immigrant	network	 
 since its launch in February 2012 
•	 Over	100	network	leaders	from	36	networks	attended	learning	exchanges	and	leadership	development	workshops	in	2011-2012 
•	 TRIEC’s	learning	videos	were	downloaded	2,584	times	with	over	40,000	views	in	2011 
•	 68	organizations	have	used	TRIEC	videos	for	learning	and	development	workshops 
•	 49	TRIEC	immigrant	employment	stories	were	featured	in	various	media	including	the	Globe	and	Mail,	the	Financial	Post	 
 and the Toronto Star

Building a network of networks 

TRIEC is building a network of professional immigrant networks  
to better link their skilled immigrant members to employers  
and employment resources and services. The initiative includes  
building the capacity of the networks and their leaders and  
making connections with key stakeholders.  
www.networksforimmigrants.ca

 

Creating one-to-one connections

Through The Mentoring Partnership, skilled immigrants are 
linked with established professionals in their field who help the 
mentee re-connect with their career by sharing insights on their 
profession in Canada, the nuances of the Canadian workplace 
culture and professional networks and contacts. The partnership 
also offers mentors support to enable them to better support 
their mentees and develop their own personal and professional 
skills for an increasingly diverse workplace.  
www.thementoringpartnership.com

Funded by / financé parFunded by / financé par: Sponsored by:



Making connections and building pathways for immigrant employment
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Building employer capacity 

Since 2004, TRIEC has been supporting employers in building their  
capacity to recruit, retain and promote skilled immigrants through  
a variety of learning initiatives. Work began in 2011 on the TRIEC  
Campus, an online learning platform that will be a hub for learning  
resources to better equip employers to create workplaces inclusive  
of skilled immigrants.  www.trieccampus.ca 

 

 

 

Spreading awareness and inspiring others

TRIEC raises awareness of the business case for immigrant  
employment by telling inspiring stories and sharing relevant and  
innovative best practices. TRIEC’s Immigrant Success (IS) Awards  
program is our key initiative to identify and promote these stories and 
practices. In 2011, we recognized Maxxam Analytics; Huawei Canada; 
Zuleika Sgro, Questrade; and the Career Bridge program  
at Career Edge Organization.  www.isawards.ca 
 

 

Recruitment partnerships: Connecting immigrants  
to employment opportunities

TRIEC works with community partners and other stakeholders to  
develop streamlined, innovative solutions to better connect skilled  
immigrants with meaningful work. We seek to provide employers  
with comprehensive information about immigrant employment and  
coordinated access to the talent pool in order to increase engagement 
and action in hiring immigrants. 

Sponsored by:
Selection Committee 
Sponsor: Media Partners:

The TRIEC secretariat, The Mentoring Partnership, PINs and  
IS Awards are funded by Citizenship and Immigration Canada.

Funded by / financé par

Funded by / financé par



Exchanging learning 
with other PINs

Partnering with  
professional associations 

Connecting with 
Employers 

Joining forces to 
establish group 
mentoring
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Nestor Perez, Past President,  
Association of Filipino Canadian Accountants



“Participating in the group  

mentoring program was great 

because the mentors helped  

me to develop a unique  

strategy to identify the right  

job opportunities for me. When  

it came time for my interview  

with my current employer,  

what I had learned through  

the program was top of mind  

and led to my success.”

Nechane Vitales, an accountant from  

the Philippines and an AFCA member  

who participated in the joint group  

mentoring program. She is now  

successfully employed with CIBC Mellon. 

Strengthening professional immigrant networks 

“I first connected with TRIEC when I was a mentor at KPMG through 

The Mentoring Partnership,” says Nestor Perez, a leader of the Associa-

tion of Filipino Canadian Accountants (AFCA). “We quickly realized that 

there may be a lot of benefit to TRIEC and AFCA working together.”

With Nestor serving on the advisory council for TRIEC’s Professional Immigrant Networks initiative 
(PINs), AFCA was one of the founding members of this network of networks. Through this project 
they have been able to make many connections that allow them to better support their members, 
Filipino accountants who have immigrated to Canada.

“Working with TRIEC and PINs has helped us to look beyond just the Filipino community,  
learn from other groups and make new connections that help us better serve our members,”  
says Nestor.

One of those connections is with Robert Half Finance and Accounting, a staffing firm that 
specializes in the placement of accountants. Through this partnership, AFCA members receive 
complimentary resume building skills and job preparation advice from Robert Half’s recruitment 
professionals. Meanwhile, Robert Half gains access to a large network of skilled professionals 
whom they can match with their clients. Similarly, AFCA also has a partnership with both CGA 
Ontario and CMA Ontario who provide information and resources to AFCA members on these 
professional designations.

In 2011, AFCA had the opportunity to join forces with several other professional immigrant  
networks, supported by TRIEC and JVS Toronto, to launch a joint group mentoring pilot program 
for their members – once again showing the power of connections. 

“We wanted to start a mentoring program of our own, but there was real value in taking part in 
this joint program because it gave us more resources to support our members,” says Nestor. “It’s 
been very positive for the mentees; those that participated in the first round have all since found 
employment.”
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Transforming the 
organization

Connecting to new 
recruitment sources

Establishing a vision

Building awareness 
through mentoring

Implementing  
learning programs
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Mara Furlan, Manager of Learning  
and Development, City of Vaughan



“I’ve seen where we were  

and where we are today, and  

it really is a new beginning,  

a new dawn for the City of 

Vaughan,” says Mara. “A lot  

of things are changing positively, 

and our work with TRIEC  

around immigrant inclusion has 

been one of the most positive.”

Sharing knowledge for organizational change  
 

“When	we	first	engaged	with	TRIEC	in	2009,	the	community	of	Vaughan	

was changing dramatically,” says Mara Furlan, Manager of Learning and 

Development at the City of Vaughan. “We needed to make some changes 

to ensure that the City reflected the community it serves.” 

Working with TRIEC helped the City establish a plan to do just that. They started by joining  
The Mentoring Partnership, through which staff mentored skilled immigrants and improved their 
cross-cultural communications. Yet, the City wanted to do more. 

The City jumped at the opportunity to be a pilot site for TRIEC’s new workshops. TRIEC presented 
workshops to the City’s HR team and hiring managers on Recruitment and Selection, Cross-Cultural 
Connections, Inclusive Orientation and Onboarding and Managing Performance. And the City has 
already seen an impact.

“The training has been incredibly eye-opening for me and our staff,” says Mara. “It gave us  
practical tips, like changing some of our recruitment practices, and also gave us the confidence  
to start conversations with our community members on how we can continue to improve.”

Now an active partner in the TRIEC Campus, the City of Vaughan is supporting the project’s pilot 
phase and the development of an organizational checklist for immigrant integration. It is all part 
of their ongoing path to transformation. 

“I’ve seen where we were and where we are today, and it really is a new beginning, a new dawn 
for the City of Vaughan,” says Mara. “A lot of things are changing positively, and our work with 
TRIEC around immigrant inclusion has been one of the most positive.”
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Commitment 
to a culture of 
inclusion

Leadership development 
through mentoring

Engaging with 
immigrant 
networks

Taking it national 
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Deanna Metzanke,  
Director – Diversity & Inclusion, Scotiabank



“My world has opened as a  

mentor as I understand the  

differences between cultures  

and also the joy of the similarities. 

Professionally, it has given me  

an edge in managing my team 

and working with my peers.” 

Veena Balram, four-time mentor  

and Director, Unsecured Lending  

at Scotiabank

“It’s very hard for someone  

new to Canada to know what 

direction to move in. The moral 

support of having someone who 

knows what they’re doing guiding 

you along makes a world of  

difference to the whole process.”

Chad Yazji, one of Veena’s mentees,  

immigrated to Canada from Dubai in 

2010. He is currently employed as a  

Project Manager at IBM.

Increasing engagement between employers  
and skilled immigrants  
 

When a culture of inclusion is embedded in an organization, building 

links between employees and skilled immigrants can bring benefits for all 

involved. Working with TRIEC, Scotiabank, an active partner in both The 

Mentoring Partnership and the Professional Immigrant Networks initiative 

(PINs), has definitely seen this first hand. 

“Working with TRIEC has been transforming,” says Deanna Matzanke, Director – Diversity &  
Inclusion at Scotiabank. “We’re a global company and cross-cultural intelligence is really impor-
tant so a program like The Mentoring Partnership, which gives Scotiabankers the opportunity to 
develop their competencies in this area while giving back to this community, is gold.”

Scotiabank has made over 300 mentoring matches in just over 3 years but that is only one of the 
ways the bank is engaging with skilled immigrants and TRIEC. Through its Global Employment 
Strategies department in collaboration with the Multicultural Banking division, the bank is also 
sponsoring PINs.

“We want to be both an employer of choice and a bank of choice,” says Deanna. “Through PINs 
we have a focal point through which we can reach out to diverse communities and our employees 
can get involved with and support skilled immigrants.”

In 2011, Latin American internal employee resource groups from Scotiabank, IBM and CIBC held 
a joint networking event with three Latin American professional immigrant networks. The event 
gave employees and skilled immigrants a chance to connect with each other in a new way. Like 
mentoring, PINs is building positive connections between Scotiabank and immigrant communities. 
Now the bank is expanding on the success of these initiatives nationally.

“We are getting requests for similar programs all over the country,” says Deanna. “Through  
ALLIES, a national project that supports local immigrant employment councils, we’re now  
exploring how we can implement these programs in other regions.”

13



Network of  
recruitment sources

Employer connects 
with TRIEC

Skilled immigrants

Community agencies
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Paula Parekh,  
Senior Advisor, Talent Acquisition, Dell Canada



“Finding work in my field was 

a bit difficult because I lacked 

Canadian experience, but one 

day I received a job posting for an 

accountant position at Jameson 

Bank via the Family Services of 

Peel. My skill set matched the job 

so I applied and I was successful.” 

Judith DSouza, originally from India, 

secured a contract as an accountant 

at Jameson Bank after receiving a job 

posting TRIEC circulated through partner 

networks, including NCON.

“Jameson Bank is growing and 

we are constantly on the lookout 

for skilled candidates with the 

right fit for Jameson Bank. Judith’s 

résumé came to us with a number 

of others via TRIEC and she had 

the experience we were looking 

for.” 

Wendy Babcock, Vice President of  

Human Resources and Communications,  

Jameson Bank

Connecting skilled immigrants to employment  
opportunities   
 

New immigrants, just starting to build their professional networks in 

Canada, often face particular challenges finding the right employment 

opportunities. One way TRIEC works to address this barrier is by  

collaborating closely with networks of employment services agencies  

serving skilled immigrants across the GTA.

TRIEC collaborates with multiple community partners and their networks, such as the NewComer 
Organization Network (NCON) of the Peel-Halton Workforce Development Group and the  
Consortium of Agencies Serving Internationally-trained Persons (CASIP) Employer Services Network. 
The goal is to link skilled immigrants to employment opportunities and employers with the skilled 
immigrant talent pool.

“By combining efforts among CASIP agencies and working in coordination with TRIEC, we are col-
lectively able to ensure that our clients have access to as many employment opportunities that fit 
their skills and experience as possible,” says Irene Sihvonen, Senior Director, Services and Organiza-
tional Development at ACCES Employment and co-chair of the CASIP Employer Services Network.

TRIEC circulates employment opportunities to service providers and their networks to ensure they 
reach the broadest possible group of internationally trained job seekers. This has proven to be a 
successful strategy for connecting immigrant job seekers to opportunities, as well as providing a 
coordinated way for employers to access a broad pool of skilled immigrant talent.

“At Family Services of Peel, we are always looking for ways to support our clients in their search 
for meaningful employment,” says Chuck Maclean, Executive Director, Family Services of Peel, a 
member of NCON. “Collaborating with TRIEC through NCON has been a valuable way to increase 
the connections between our clients and employers actively seeking skilled talent.”

Paula Parekh, Senior Advisor, Talent Acquisition at Dell Canada, also sees the value. “By working 
with TRIEC, we’ve been able to tap into the networks they work with and increase our exposure  
to the gold mine of skilled immigrant talent in the Greater Toronto Region.”
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Building pathways across the regions 

Between	2006	and	2011,	the	Region	of	Peel	grew	by	11.8%	and	the	Region	of	York	by	15.7%.	
With this growth, fueled in large part by new immigrants, these regions have joined the  
City of Toronto as prime destinations for newcomers. For the past five years, TRIEC has been 
building pathways across these regions – working actively with Local Immigration Partnerships 
(LIPs), community agencies, government and over 100 employers in each region – to effectively 
integrate skilled immigrants into the regional labour market.  

16

Collaborating in Peel

In Peel, collaboration is at the centre of TRIEC’s work to  
accelerate immigrant integration. To anchor employer  
engagement and establish immigrant employment initiatives 
in the region, we’ve worked closely with the Peel Newcomer 
Strategy Group (PNSG), a collaborative incorporating  
government, employers and community agencies. 

As co-chair of a PNSG working group on employer  
engagement, TRIEC helped to establish an employer  
advisory committee focused on raising awareness of  
immigrant employment among employers in Peel. We also 
collaborated with the NewComer Organization Network 
(NCON), a collective of local service providers convened  
by the Peel-Halton Workforce Development Group, to  
provide a coordinated way for employers to circulate job  
opportunities and connect with qualified pre-screened  
candidates. Collaborative initiatives like this are helping  
to connect stakeholders to each other and immigrant  
job-seekers to new employment opportunities in efficient 
and innovative ways.

Leveraging partnerships in York

Partnerships – with employers, community agencies or  
local networks – have been at the centre of TRIEC’s work  
in York Region. Whether through recruitment events,  
learning initiatives or mentoring, partnerships are  
advancing immigrant employment in York. For example, 
four recruitment events in the region held in partnership 
with employers and community agencies resulted in  
employment for 30 skilled immigrants.

Both the Human Services Planning Board of York Region 
(HSPB-YR) and the York Region’s Community Partnership 
Council (LIP, York) identified mentoring as a key strategy 
to improve the economic integration and self-sufficiency 
of skilled immigrants in the region. TRIEC is now working 
with these groups and The Mentoring Partnership delivery 
partners to expand the program to additional employers in 
the region and increase mentoring opportunities for skilled 
immigrants. This is just one of the many ways partnerships 
are benefitting skilled immigrants in York.
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Joining forces in the City of Toronto

In 2011, TRIEC joined forces with the City of Toronto in an  
innovative new partnership. Recognizing that there is 
benefit in coordinating our approach to employers, TRIEC 
partnered with the City’s Partnership to Advance Youth 
Employment (PAYE) team to improve the access for qualified 
skilled immigrants and youth to employers they might not 
normally be able to reach. 

Through this collaboration, 87 skilled immigrants were able  
to participate in a PAYE-TRIEC learning event and were  
interviewed for employment opportunities. Employers had  
the benefit of meeting a broader range of pre-qualified  
candidates while the participants heard directly from  
employers, gained interviewing experience, and, in some  
cases, found employment. 

This proved to be a successful experiment in practical  
collaboration among networks who are often reaching  
out to the same employers to create opportunities for  
different groups of job seekers. Discussions are underway  
to include an even broader consortium of networks  
serving other job seeker communities in next year’s  
recruitment event. 

Building connections nationally

TRIEC is making connections with others who are working  
for improved immigrant employment across Canada. Through  
ALLIES, a project of Maytree and the J.W. McConnell Family  
Foundation, TRIEC connects with ten immigrant employment 
councils and networks across the country to share ideas and 
promising practices and learn from each other. Working with 
ALLIES, we are increasing our impact for skilled immigrants by 
supporting our partner employers looking to integrate skilled  
immigrants in their operations across Canada.
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Caribbean Immigrants Network



Working with government  

TRIEC actively seeks to build connections with all stakeholders 
around immigrant employment, including government. TRIEC’s 
intergovernmental relations committee brings together federal, 
provincial and municipal representatives to share information 
and explore issues related to immigrant employment in the 
Greater Toronto Region. 

In 2011-2012, the committee focused on several current  
concerns: programs to support immigrant entrepreneurship  
and self-employment; changing immigration criteria and trends; 
implications of changes for employment policy/programs;  
measuring outcomes and impact of immigrant employment  
initiatives; and exploring the implications of key reports such  
as the report “Public Services for Ontarians: A Path to  
Sustainability and Excellence” from the Drummond  
commission and the Review of Social Assistance.

Engaging with immigrant  
employment initiatives

TRIEC strongly believes that working with all stakeholders is 
necessary for developing solutions for immigrant employment. 
In 2011-2012, TRIEC worked closely with stakeholders on a 
wide variety of initiatives impacting immigrant employment, 
such as participating on GTA-wide, provincial and national 
advisory committees including:

•	 Canadian	Immigrant	Integration	Project	(CIIP)

•	 CASIP	(Consortium	of	Agencies	Serving	Internationally	 
 Trained Professionals) Employer Service Network 

•	 ICTC	(Information	and	Communications	Technology	Council)	

•	 IEP	(Internationally	Educated	Professionals)	Conference

•	 International	Qualifications	Network

•	 Office	of	the	Fairness	Commissioner

•	 Ontario	Bridge	Training	Program	Evaluation

•	 Toronto	Immigrant	Employment	Data	Initiative

•	 World	Education	Services

Enhancing coordination: Making connections for systemic change
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Caribbean Immigrants Network



Financial Overview

Statement of Revenue and Expenditures and Net Assets 
For the year ended March 31, 2012

Revenue $ 
Government	of	Canada	 1,408,639 
Government of Ontario 80,681 
Corporate donations and sponsorships 128,142 
The Maytree Foundation 57,000 
Other donors, interest income and other income 8,852

 1,683,314

 
Expenditures  
Salaries and benefits 1,138,146 
Rent 103,653 
Office and administrative 120,564 
Interest and bank charges 6,214 
Professional and consulting fees 70,553 
Technology 66,531 
Communications	and	events	 97,354 
Other 17,226

 1,620,241

Excess of revenue over expenditures for the year 63,073 
Net assets – Beginning of year -

Net assets – End of year 63,073

The following is selected information drawn from our audited financial statements.  
A complete copy of our audited financial statements is available online at www.triec.ca/about-us/annual-reports
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Balance Sheet 
For the year ended March 31, 2012

Assets $ 
Current Assets  
Cash	 285,693 
Term	deposits	 409,048 
Contributions receivable 148,852 
Interest	receivable	 1,098 
HST receivable 32,124

 876,815

 
Liabilities  
Current liabilities  
Bank indebtedness 100,000 
Accounts payable 12,565 
Deferred contributions 701,177

 813,742

Net Assets 63,073

 876,815

In 2011-2012 TRIEC continued work on a number of multi-year projects 
whose funding was held by The Maytree Foundation. Funding for 
these projects, including the IS Awards, BUILD IT, Embedding Success, 
and The Mentoring Partnership, totaled approximately $721,500.
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TRIEC would like to acknowledge and thank our funders  
and sponsors in 2011-2012:

•	 Citizenship	and	Immigration	Canada 
•	 Maytree 
•	 Manulife	Financial 
•	 Ontario	Ministry	of	Citizenship	and	Immigration 
•	 RBC 
•	 Scotiabank

We would also like to thank our IS Award supporters including 
media partners Canadian HR Reporter, Toronto Star and CBC  
Toronto and selection committee sponsor Steam Whistle Brewing.

As a newly independent organization and having recently  
acquired charitable status, this was the first year that TRIEC  
sought individual donations. We’d like to thank the following 
individuals for the generous donations and hope to grow this  
list in the future:

•	 Naomi	Alboim 
•	 Carrie	Blair 
•	 Mario	Calla 
•	 Gabriel	Leiva	von	Bovet 
•	 Ratna	Omidvar 
•	 Sanish	Samuel

We would also like to extend our appreciation to the following  
for their generous donation of pro-bono work for TRIEC:

•	 Fraser	Milner	Casgrain	LLP	 
•	 McMillan	LLP

Joan Atlin, Interim Executive Director and Director of Programs 

Charles Achampong, Manager, Corporate and Stakeholder Relations, Toronto 

Vimla Beg, Project Coordinator, Learning Initiatives 

Monica Anne Brennan, Manager, Program Delivery, The Mentoring Partnership 

Leo Chow, Project Coordinator, Professional Immigrant Networks (PINs) Initiative 

Rachel Crowe, Instructional Designer, Learning Initiatives 

Melwyn D’Costa, Manager, Corporate Partnerships, The Mentoring Partnership 

Claire DeVeale-Blane, Manager, Communications (on leave) 

Rose DeVeyra, Manager, Learning Initiatives  

Natalia Dobrynina, Communications Specialist 

Monina Febria, Administrative and Project Assistant 

Stephanie Guillen, Learning Solutions Consultant 

Jessica Hume, Manager, Communications (Acting) 

Rodel Imbarlina-Ramos, Manager, Corporate and Stakeholder Relations,  
Peel / Halton 

Tulan Ma, Manager, IT Systems  

Akash Mahajan, Manager, Corporate and Stakeholder Relations, York 

Lillian Manea, Manager, Operations  

Meena Sankaran, Coordinator, Program Delivery, The Mentoring Partnership 

Racquel Sevilla, Manager, Program Development 

Rajni Sharma, Program Administrative Assistant

 
*At time of printing
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